In partnership with

WE'RE HIRING

JUNIOR
TECHNOLOGY
POSITIONS
HIGH SCHOOL DIPLOMA HOLDERS

JUNIOR HARDWARE
TECHNICIAN
Position
Junior Hardware Technicians

Qualification
High School Diploma

Interests/Background
Technology, computers.

Location
Portland, Oregon

Start Date
Immediate

Remuneration
$19 to $21 per hour + Health Benefits

This role includes training that equates to
college credits plus an option to earn an
Associates Degree while working.

EMPLOYER PROFILE

Mindtree is a global technology
consulting and services company, helping
enterprises to scale with agility to achieve
competitive advantage. Operating in 20+
countries and over 40 offices across the
world, we’re consistently regarded as one of
the best places to work, embodied every day
by our winning culture made up of over
23,000 entrepreneurial, collaborative and
dedicated “Mindtree Minds.”

www.mindtree.com

TRAINING PROVIDER
PROFILE

Established in 2007, Sollers College is the
first of its kind offering industry-focused,
professional learning programs in
information technology and life sciences.

www.sollers.edu
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THE ROLE
As a junior hardware technician, you will
work alongside experienced technicians and
computer engineers on building, testing,
and trialing hardware.
You will have hands-on exposure to the
detailed components of hardware
construction and be a part of technology
development from early conception to final
deployment.

This role is for you if you have...
an inquisitive mind interested in
how hardware works and how new
hardware is constructed.
genuine interest in areas of
engineering, computer engineering,
systems design, computing, software
and/or hardware.
ambition to develop your career in
the fast-growing, technology sector.

EDUCATIONAL BENEFIT
All candidates will be required to
undergo a boot-camp style 2-3 week
training session remotely. This training is
provided by Sollers College and qualifies for
college level credits helping candidates
expand their resume with technology
related education.
Candidates have an option to work
towards an Associate Degree, alongside
their fulltime employment as part of our
work-to-learn program. Initial and ongoing
training and the work experience itself will
contribute to the qualification in the form
of college credits.
This is an optional opportunity for those
looking to advance their education.

This program is designed to maximize
participants’ growth and requires studying
outside full-time work hours. We ask all
applicants to evaluate their goals and lifestyle
against the dedication and time-commitment
needed to succeed in this program.

NEXT STEPS

If you are interested, we
encourage you to...
Ensure you have read this job
description in full
Discuss questions and
considerations with your Ufini
advisor
Review Mindtree, the employer
(www.mindtree.com)
Discuss the opportunity with your
support network (ex. family,
teacher, guidance counselor) to
make sure it’s right for you.

If you choose to proceed with your
application, inform your Ufini advisor
schedule a discussion with Mindtree (the
employer) and Sollers College (the training
provider).

